The EYP Network

The Background

In 2006 the Government provided funding through the Transformation Fund (TF) to help professionalise the early years workforce and to deliver the Ten Year Strategy for Childcare. The aims of the TF were based on evidence highlighting the relationship between qualifications and the quality of early years provision, as well as differences in quality between the maintained and the private, voluntary and independent (PVI) sector.

In August 2007 the TF was replaced by the Graduate Leader Fund (GLF) which provided further funding between April 2008 and March 2011. The aim of the GLF was to support all full day care PVI sector providers in employing an Early Years Professional (EYP) by 2015, to lead practice across the Early Years Foundation Stage (EYFS). In September 2014 Early Years Professional Status (EYP) was superseded by Early Years Teacher Status (EYT), the route is now referred to as Early Years Initial Teacher Training (EYITT).

The role of these graduate leaders is to support and mentor others, as well as to model skills and good practice to secure high quality provision. For the purpose of these web pages when we refer to Early Years Teacher Status (EYT) we mean both the new EYT and the old EYP.

In 2007 Local Authorities were tasked with setting up and maintaining self-sustaining EYP Networks to support the professional development and retention of the EYP’s; the aims of these networks are:-
· Developing their lead practitioner role to deliver change, improve the quality of their setting and achieve improved outcomes for children

· To work across settings to address quality improvement beyond their own setting through endorsement by the Local Authority

· To identify and measure the impact EYT’s are making locally and to communicate it effectively both locally and nationally

· To contribute to the development of the EYITT programme locally and nationally to reinforce the professional identity for Early Years Teacher Status

· To act as a consultative non-decision making, advisory body to the Early Learning and Childcare Service

The role of network members
· To provide peer support and a vehicle for self-reflection

· To promote success through evidence of improved quality outcomes for children by implementing EYT practice and standards in their own settings

· To share good practice and actions to promote quality improvement within and across other settings

· To engage with targeted needs led training, which would guide continuous professional and personal development

· Representation of EYT’s at local, regional and national events

· To contribute to network consultations and debate in order that informed and valued views can be formulated as representative Leicestershire network suggestions or statements

